SAN ANTONIO

HOUSING AUTHORITY

818 S. FLORES ST. o SAN ANTONIO, TEXAS 78204 o www.saha.org

ADDENDUM # 1
To: File 1812-918-40-4875
RFP for. Compensation Study and Pay Range Review

The following questions are asked:

Question 1: Can you provide us with a list of S/W/MBE firms?
Answer 1: Yes. For a list of certified SWMBE firms, go to the South Central Texas
Regional Certification Agency (SCTRCA) webpage: https://sctrca.org/

Question 2: Can you clarify if there is a S/IW/MBE goal for the project, either in
dollar value or percentage of work performed?

Answer 2: Yes. There is a goal for SWMBE projects of 3% to put a “good faith effort” to
meet. See pg. 16 Tab 9

Question 3: Can a S/IW/MBE company satisfy both the S/W/MBE goal and the
Section 3 goal, or must they be separate firms?
Answer 3: Yes. A SWMBE company can "satisfy" SWMBE and Section 3 goals, if they
qualify for both.

Question 4: Can you please confirm that for professional services, we are required
to allot 3% of the value of the contract for the Section 3 Business
requirement?

Answer 4: No, it is not a requirement. The Section 3 Good Faith Effort Compliance Plan

states that Respondents are required to complete and submit the SECTION 3
PROGRAM GOOD FAITH EFFORT COMPLIANCE PLAN outlining their
efforts to employ qualified Section 3 businesses or persons. (Section C, Pg.
17)

Question 5: Can you please clarify what a ‘good faith effort’ is for Section 3
Business Concerns? How many contact attempts are needed to
satisfy this requirement?

Answer 5: For the “Good faith effort” plan, the company should identify actions that it

can reasonably offer to support the Section 3 program. See pg 17 Tab 10.
No, there is no set number of contacts to satisfy this requirement.

Question 6: Does SAHA have a budget for the study that it can share with us?
Answer 6: No. There is not an established budget.
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Question 7: Does SAHA have a desired project completion date?

Answer 7: No. Respondents are requested to provide their project completion date they
feel is needed to complete the requirements set forth in this RFP. Project
Completion times submitted will be considered in the evaluation process.

Question 8: Are the current job descriptions considered up to date? If not, is SAHA
open to collecting job information through an employee questionnaire
process?

Answer 8: Job descriptions are current and up-to-date.

Question 9: Does SAHA use a job evaluation method (i.e., point factor evaluation)
to establish internal equity and assign to a salary range?
Answer 9: Currently, jobs that have not been previously evaluated are compared to other
job descriptions to determine internal equity and to assign a salary range.

Question 10: Does SAHA have a preference for collecting market data via a custom
survey or published salary surveys?
Answer 10: SAHA does not have a preference.

Question 11: Under Project Scope item 3 states “Make recommendations for
revising existing or recommending additional or combined job
descriptions to include career ladders and pay ranges for inclusion
within SAHA’s organizational structure”. Do you want a Classification
review done with recommendations given?

Answer 11: If a Classification review is required to make recommendations, yes.

Question 12: Key facts indicate the number of exempt and non-exempt employees;
do you want these checked for verification they are truly exempt?
Answer 12: No. They have previously been verified.

Question 13: Can a list of what positions the 95 vacancies are holding be
provided?
Answer 13: There are currently 64 vacancies. The list of vacant positions is attached.

Question 14: Is Base Salary OR Total Compensation (Base Sal + Benefits) being

studied?
Answer 14: Base salary.
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Question 15: How many comparators are to be used in the market survey? Is there
a predetermined list or a historical list?

Answer 15: The list of comparators provided in the RFP may be considered a historical
list. The Respondents are being requested to provide the proposed
comparators.

Question 16: Can you provide me with the list of all classifications to be studied?
Answer 16: The list of job titles along with their current pay grades as of July 2018 is
attached.

Question 17: Can SAHA provide respondents with organizational charts and
number of staff in the positions for each department?

Answer 17: Organizational charts and number of staff in the positions for each
department approved for FY 2018-2019 is attached. The organizational
chart previously provided may be used for Executive.

By: (S/'ﬂyne EVerett-Enall’eS Date: January 7, 2019

Shayne Everett-Endres, Purchasing Agent

Equal Housing Opportunity o Equal Opportunity Employer



Vacancy Report for San Antonio Housing Authority
Report Date: 01/07/19
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Department

Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities
Beacon Communities

Description
Porter - Villa Tranchese
Porter - Mission Park
Client Services Specialist | - OP Schnabel/VP
Client Services Specialist | - Westway
Client Services Specialist | - Francis Furey/C. Andrews
Client Services Specialist | - Cassiano
Client Services Specialist | - Mission Park
Assistant Community Manager - Woodhill
Assistant Community Manager - Woodhill
Assistant Community Manager - Pecan & Sunshine
Assistant Community Manager - Burning Tree
Assistant Community Manager - Converse Ranch
Leasing Agent - Towering Oaks
Leasing Agent - Woodhill
Leasing Agent - Woodhill
Maintenance Supervisor | - Towering Oaks
Maintenance Supervisor Il - Woodhill
Community Manager | - Towering Oaks
Community Manager 11l - Woodhill
Maintenance Technician - Castlepoint
Maintenance Technician - Burning Tree
Maintenance Technician - Crown Meadows
Maintenance Technician - Bella Claire
Maintenance Technician - Castlepoint
Maintenance Technician - Towering Oaks
Maintenance Technician - Towering Oaks
Maintenance Technician - Woodhill
Maintenance Technician - Woodhill
Maintenance Technician - Woodhill
Maintenance Technician - Woodhill

Pay Grade
Non Exempt
1 through 8
1
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Pay Grade

9 through 12

10
10
10
10
10

11

12

Pay Grade

13 (+)

13

16
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Beacon Communities
Beacon Communities
Public Housing

Public Housing
Public Housing
Public Housing
Public Housing
Public Housing

Public Housing
Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

Public Housing

CDI

Human Resources
Human Resources
Human Resources
Human Resources
CDI

Risk

Policy & Planning
AHP

Public Housing
Public Housing

AHP

Public Housing

CDI

Public Housing
Accounting & Finance
Accounting & Finance
Accounting & Finance

Sr. Maintenance Technician - Woodhill

Sr. Maintenance Technician - Woodhill
Maintenance Technician - Mirasol
Maintenance Technician - Tarry Towne
Maintenance Technician - Villa Tranchese
Maintenance Technician - Kenwood/Park Square
Maintenance Technician - Alazan
Maintenance Technician - Scattered Sites
Maintenance Technician - Springview
Maintenance Technician -Scattered Sites
Maintenance Technician - Cassiano
Maintenance Technician - Cassiano
Maintenance Technician - Cassiano
Maintenance Technician - Cross Creek
Maintenance Technician - Westway
Maintenance Technician - Cheryl West
Case Management Specialist

HR Business Partner

HR Business Partner

HR Business Partner

Recruiter

Jobs Plus Job Developer

Risk Manager

Development Manager

Housing Quality Standards Inspector
Assistant Community Manager - Westway
Assistant Community Manager - Villa Tranchese
Informal Hearing Coordinator
Community Manager il - Parkview/College Park
Case Management Supervisor
Administrative Specialist |

Accountant |

Accounting Supervisor

Accountant ||
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14
14
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10
10
10

11

13
14
17

14
13

16
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July 2018 - Pay Structure-SAHA- 070118

Effective 07/01/2018

1 Porter

PH & Beacon

Custodian

Gen Services

2 Customer Service Representative

AHP & Gen
Services

3 Administrative Specialist |

[ T e e e SR

NE

Multi

Mail Clerk

NE

Gen Services

Warehouse Assistant

Gen Services

5 Customer Care Specialist

Sr. Customer Service Rep

=

6 Administrative Specialist Il

Multi
Maintenance Tech NE PH & Beacon

Painter/Maintenance

7 Admin Secretary Il

NE

PH & Beacon

Legal

Administrative Specialist Il| NE Multi
Carpenter - Make Ready NE Fd Hsng Prg
HR Assistant NE HR
Inspector, Housing Quality Standards NE AHP
Leasing Agent NE Beacon
Specialist I, Client Services NE PH
Technician, Lead NE Beacon




July 2018 - Pay Structure-SAHA- 070118

Technician, Senior Maintenance NE PH & Beacon

8 Administrative Coordinator - IT NE 1T
Coordinator, Client Support NE Beacon
Coordinator, Homeownership NE DSNR
Human Resources Administrative Coordinator NE HR
HVAC Mechanic/Maintenance Tech NE Beacon
Public Affairs Coordinator NE PA & Comm
Resource Specialist (Annie Casey) NE CDI
Resource Specialist, Jobs Plus Community NE CDI
Senior Leasing Agent NE Beacon
Specialist |, Housing Assistance-AHP NE AHP
Specialist, Case Mgmt (Beacon) NE Beacon
Specialist, Case Mgmt (E&D) NE PH
Specialist, Case Mgmt Grant (PH) NE PH
Specialist Il, Client Services NE PH
Specialist, Property NE Beacon

9 Case Manager, Endowment Community NE CDI
Compliance Specialist NE Beacon
Executive Admin Assistant NE Multi
Lead Custodian NE Gen Srve
Purchasing Agent NE Procurement
Specialist, Case Management FSS NE CDI
Specialist Il, Housing Assistance NE AHP
Senior Resource Specialist, Jobs Plus (Grant Funded) NE CDI

10 Analyst, HR NE HR
Assistant Manager, Community NE PH & Beacon
Compliance Auditor NE Internal Audit
Coordinator, Informal Hearings-AHP NE AHP
Fraud Investigator NE Reg Oversight
Generalist |, Human Resources NE HR
Inspector, Quality Assurance Standards-AHP NE AHP
Senior Specialist, Housing Assistance NE AHP
Service Coordinator, ROSS GRANT NE CDI
Trainer-AHP NE AHP




July 2018 - Pay Structure-SAHA- 070118

11 Analyst, Data (AHP) NE AHP
Analyst, EIV/PIC NE PH & AHP
Analyst, Wait List NE AHP
Accountant, | NE Fin & Acct
Board Relations Manager NE | Reg Compliance
Technical Support Specialist - IT NE IT
Supervisor |, Maintenance NE PH & Beacon

12 Administrator, Web & Graphic Designer NE PA & Comm
Analyst, Management NE |Policy/Plan & PH
Coordinator, Jobs Plus Placement (Grant Funded) NE CDI
Coordinator, Section 3/SWMBE Program NE Procurement
Generalist ||, Human Resources NE HR
Manager |, Community NE PH & Beacon
Organizer, Jobs Plus Community (Grant Funded) NE CDI
Reasonable Accomodation/CHR Specialist NE AHP
Senior EIV/PIC Analyst NE AHP
Specialist, Communications NE Public Affairs
Specialist, Construction (DSNR}) NE DSNR
Specialist, Operations Support NE AHP
Specialist, Risk NE Risk

13 Accountant Il EX FIN & ACCT
Analyst |, Financial EX DSNR
Assistant Manager, Client Services EX AHP/PH
Assistant Manager-AHP EX AHP
Auditor || EX Internal Audit
Business Data Analyst-IT EX IT
Case Management Supervisor EX CDI
Connect Home Coordinator EX CDI
EIF Coordinator EX CDI
Development Coordinator EX CDI
Digital and Social Media Specialist EX PA
Elderly and Disabled Services Supervisor EX PH
Executive Secretary to the President and CEO EX Exec Office
Inspector, Construction Project EX Construction




July 2018 - Pay Structure-SAHA- 070118

Interagency Initiatives Management Analyst EX Pol & Plan
Intergovernmental & Community Relations Manager EX PA & Comm
IT/Application Support Analyst EX iT
Jobs Plus Developer EX CDI
Manager, Homeownership Real Estate EX DSNR
Network Support Analyst - IT EX IT
Recruiter EX HR
Senior Payroll Administrator EX Fin & ACCT
Service Coordinator Supervisor (HPOG) EX CDI
Specialist, Contract EX Procurement
Supervisor, HYAC Mechanic EX Beacon
Supervisor I, Maintenance EX PH & Beacon
Systems Analyst - [T EX T

14 Analyst |, Fiscal/Cost EX FIN & ACCT
Assistant Manager of Budget & Financial Resources EX AHP
ELITE Systems Super-User EX PH
Manager, Jobs Plus Program EX CDI
Manager Hl, Community EX PH & Beacon
Manager |, Project - Res EX DSNR
Partner Il, Human Resources Business EX HR
Risk Manager EX Risk
Senior Management Analyst-Non Profit Housing EX Beacon
Sustainability Liaison EX Construction

15 Analyst, GIS & MTW Program Analyst EX Pol & Plan
Capital Programs Analyst EX Asset Mgmt
Manager |, Construction Project EX Construction
Maintenance Superintendent EX Construction
Network Administrator - IT EX IT
Senior HR Generalist EX HR
Systems Administrator - IT EX IT

16 Business Applications Developer - IT EX IT
Manager, Federal Housing Admissions and Terminations EX AHP
Manager, Asset EX Asset
Manager Ill, Community EX PH & Beacon




July 2018 - Pay Structure-SAHA- 070118

Manager, Communications EX PA & Comm
Manager, Assisted Housing EX AHP
Manager, Budgets and Financial Resources EX AHP
Manager, Client Services AHP EX AHP
Manager, Data Integrity and Financial Analyst EX AHP
Manager, Family Support Services EX CDI
Manager, General Services EX Gen Services
Manager, HRIS EX HR
Manager, Inspections AHP EX AHP
Manager, Operations Support and Financial Resources EX AHP
Senior Benefits Administrator EX HR
Supervisor, Accounting EX Fin & Acct

17 Analyst i, Financial EX Fin & Acct
Manager Il, Project - F&CS EX Construction
Manager, Choice Neighborhood Program Initiatives EX DSNR
Manager, Compliance EX Regulatory
Manager Il , Construction Project EX Construction
Manager, Development EX |Policy & Planning
Manager, Regulatory Compliance EX Beacon
Manager IV, Community EX PH & Beacon

18 JDE Administrator/Developer - [T EX IT
Manager, Budget EX Fin & Acct
Manager, Development Services EX DSNR
Manager of Software Development - |IT EX IT
Senior Manager, Development Planning EX DSNR
Senior Manager, Risk EX Risk
Systems Manager - IT EX IT

19 Assistant Director of Assisted Housing Programs EX AHP
Assistant Director of CDI & Jobs Plus Admin EX CDI
Assistant Director of Housing EX Beacon
Assistant Director of Housing Programs EX PH
Assistant Director of Human Resources EX HR
Assistant Director of Non-Profit EX HR
Assistant Director of PH E/D-Administration/Asset Maintenance EX PH




July 2018 - Pay Structure-SAHA- 070118

Assistant Director of Procurement EX Procurement
Assistant Director of Public Housing EX PH
Assistant Director of Real Estate and Home Ownership EX DSNR
Controller (Finance Reporting Manager) EX Fin & Acct
20 No position Assigned EX
EX
EX
Director of Asset Management EX Asset Mgmt
21 Director of Assisted Housing Programs EX AHP
Director of Community Development Initiatives EX CDI
Director of Communication EX PA & Comm
Director of Construction Services EX Construction
Director of Federal Housing Programs EX FHP
Director of Finance and Accounting EX Fin & Acct
Director of Public Housing EX PH
Director of Human Resources EX HR
Director of Internal Audit EX Internal Audit
Director of Legal Services EX Legal
Director of Policy & Planning EX Pol & Planning
Director of Procurement EX Procurement
Director of Security EX Security
Director of Innovative Technology EX IT
Director of Development Services & Neighborhood Revitilization EX DSNR
Attorney Il EX Legal
22 No position Assigned EX
EX
EX
23 No position Assigned EX
EX
EX
24 Officer, Chief Financial EX Exec Office
Officer, Chief Administrative EX Exec Office




July 2018 - Pay Structure-SAHA- 070118

Officer, Chief Operating

EX

Exec Office

25

Officer, Real Estate and Legal Services

No position Assigned

EX

EX

Exec Office

EX

No position Assigned

EX

EX

A

28
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No position Assigned

29

No position Assigned

30

President & Chief Executive Officer

Exec Office




EXECUTIVE

Chief Administrative Officer

Chief Financial Officer

Executive Administrative Assistant

President/CEO

Exec. Secretary to Pres. & CEO
Subtotal of Executive:

Transfer of Positions From Real Estate:

Real Estate & Legal Services Officer
Subtotal of Transfers:

Position Count

Pay
Grade

24
24
9
30
13

24

Currently Currently
Budget for Filled with Currently Filled vs.
FYE Budget for SAHA Filled with 2019

Ending FYE Ending Employees Temps Budgeted
2018 2019 Variance 2018 2018 Positions

1 1 0 1 0 0

1 1 0 1 0 0

1 1 0 1 0 0

1 1 0 1 0 0

1 1 0 1 0 0

5 5 0 5 0 0

0 1 1 1 0 0

0 1 1 1 0 0

5 6 1 6 0 0

SAHA

SAN ANTONIO
HOUSING AUTHORITY

Oppertunity Livas Hare



Director of Asset Management

Thomas Roth
PG21 124000
Asset Manager Capital Programs Analyst
Max Ortiz Katherine Ramirez
PG 16 255009 PG 15 285001
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ASSET MANAGEMENT
Capital Programs Analyst

Director of Asset Management
Asset Manager
Position Count

Pay Grade

15
21
16

Currently Currently
Filled with  Currently Eilled vs.
Budget for Budget for SAHA Filled with 2019

FYE Ending FYE Ending Employees Temps Budgeted
2018 2019 Variance 2018 2018 Positions

1 1 0 1 0 0

1 1 0 1 0 0

1 1 0 1 0 0

3 3 0 3 0 0

SAHA|

SAN )Z.-‘O%

Oppsrtunity Lives Here



Director of Beacon
(1}
Regulatory
Compliance Admin Specialist i
Manager (1)
(1)
i
Compliance Zm”“o:”n:n
Specialist
(1) Ardhat
(1)
Entity 1 Entity 2 Entity 3 Entity 4 Entity 5 Entity 6 Entity 7 Entity B Entity 9
3 Communities 2 Communities 2 Communities 3 Communities 2 Communities 1 Community 4 Communities 2 Communities 1 Community
190 Units 260 Units 200 Units 276 Units 228 Units 192 Units 186 Units 184 Units 532 Units
(6) Pasitions (10) Positions (8) Positions (8) Positions {6) Positions (6) Positions (6} Positions (S) Positions {13) Positions
" B _ _ _ no.dﬂ__k._ré mo
Community Mgr. 1 (1) nﬂ..“ﬂ“wz:ﬂh_n n_‘«.H_HWS Community Mgr. | Cammunity Mgr. | Community Megr. | Communlty Mgc I Community Mgr. | ) (1
Community Mgr. | (1} Leasing Agent (1} Chient Sur mvon. 1 {1} (1) (1) (1) () ) >S_nuan Mgr. (2}
Assistant Mgr. {1) ML Supervisor I (1) Leasing >«o=n. " Leasing Agents (2) Assistant Mgr. (1) Assistant Mer. (1) Assistant Mgr. (1) Leasing Agents (1) $r. Leasing Agent
Leasing Agent (1) Mt Technicians (4] M, Supervisor | (1) Mt Supervisor | (1} Leasing Agents {1} Leasing Agents (1) Leasing Agents (1) ME, Supervisor 141) e 4t 7
Mt Supervisor | (1} HVAC Mech Super (1) e M. Technicians (3) Mt. Supervisor | (1) Mt Supervisor 1 {1} M. Supervisor | {1) et il e »n.%n_m Hvu
Mt. Technicians (2) HVAC Tech Main (2) ] Property Specialist Mt Technicians (2} Mt. Techniclans (2) Mt. Technicians (2} p.mu:...ﬂmnmmu
{1 Mt. Technicians (4}

SAHA jsananone
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BEACON PROPERTIES

Front-Line Staff
Assistant Community Manager
Client Service Specialist |
Compliance Specialist
Community Manager |
Community Manager |l
Community Manager I
HVAC Mechanic Supervisor
HVAC Mechanic/Maintenance Technician
Lead Technician
Leasing Agent
Maintenance Supervisor |
Maintenance Supervisor I
Maintenance Technician
Porter
Property Specialist
Regulatory Compliance Manager
Senior Leasing Agent
Subtotal of Front-Line Staff:

Central Office Staff
Administrative Specialist Il
Assistant Director of Non-Profit
Director of Beacon Communities
Senior Management Analyst

Subtotal of Central Office Staff

Position Count

Pay
Grade

10

12
14
16
13

11
13

19
21
14

Currently

e W ed s s sl E s A sssseseasiseesesaserensssasasasrsa s st aarssses b raisadsesdeseeV T rsasssnn

Filled with  Currently Currently
Budget for Budget for SAHA Filled with Filled vs.
FYE Ending  FYE Ending Employees Temps 2019
Budgeted
2018 2019 Variance 2018 2018 Positions
3 7 4 2 0 5
1 1 0 0 0 1
1 1 0 1 0 0
3 7 4 3 0 4
1 1 0 1 0 0
0 1 1 0 0 1
1 1 0 1 0 0
1 2 1 1 0 1
0 2 2 0 0 2
6 1 5 4 1 6
3 8 5 3 0 5
1 1 (¢} 1 0 0
14 23 9 8 5 10
2 1 -1 1 0 0
0 1 1 0 1 0
1 1 0 1 0 0
0 1 1 0 0 1
38 70 32 27 7 36
1 1 0 1 0 0
1 0 -1 0 0 0
0 1 1 1 0 0
1 1 0 1 0 0
3 3 0 3 1} 0
41 73 32 30 7 36
SAHA [sanaeme

Oppertunity Lives Heare
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COMMUNITY DEVELOPMENT INITIATIVES
Administrative Speclalist Il
Asst. Director of Compliance & Jobs Plus Director
.. Case Management Speclalist
Case Management Specialist-E/D
Case Management Supervisor
Connect Home Coordinator
Development Coordinator
Director of Comm. Dev. Initiatives
Elderly and Disabled Services Supervisor
Foundation Coordinator
Manager of Family Support Services
Sub | for C ity D t Initiati

Grant Funded Positions
Annle Casey
Jobs Plus Community Organizer
Job Developer
Resource Specialist
Alamo College HPOG Grant
Administrative Specialist |
Service Coordinator Supervisor
Choice Grant
Jobs Plus Program Manager®
Endowment
Endowment Community Case Manager
Jobs Plus- Casslano
Jobs Plus - Administrative Specialist t
Jobs Plus Community Organizer
Jobs Plus Community Resource Speciallst
Jobs Plus Placement Coordinator
Jobs Plus Program Manager
Jobs Plus Senior Resource Speciallst
ROSS Service Coordinator
Service Coordinators
FSS Program Coordinator 2015 Funding
FSS Case Management Specialist
Subtotal of Grant Positions:

Position Count

I T I S T S I TR T TR R R R R R R R SR T R SR AR B SRR IR R R R R R R R R SCRE A O S NI SR L L L

Currently Currently
Fllled with  Currently Fllled vs.
Budget for Budget for SAHA Filled with 2019

Pay FYEEnding FYE Ending Employees Temps Budgeted

Grade 2016 2019 Variance 2018 2018 Positlons
6 1 1 [} b 0 0
19 1 1 1] 1 1] 0
8 1 1 (] 1 [ 0
8 6 7 1 5 2 0
13 2 2 0 2 0 0
13 1 1 0 1 0 0
13 1 1 0 1 0 0
21 1 1 0 1 0 (1]
13 1 1 0 1 0 0
13 1 1 0 1 0 0
16 1 1 0 1 4] 0
17 18 1 16 2 0
12 1 1 0 1 0 0
13 1 1 0 1 0 0
8 1 1 0 1 0 0
3 1 1 (1] 1 0 (]
13 1 1 (1] 1 1] 1]
14 1 1 0 1 (4] 0
9 2 2 0 2 0 0
3 1 1 0 1 o 0
12 1 1 0 1 0 o
8 1 1 0 1 0 ]
12 1 1 0 (] 0 0
14 1 1 0 1 0 ]
9 1 1 0 1 0 0
10 3 3 (1] 3 0 1]
9 17 17 0 16 0 1
k7] 34 0 33 0 1
51 52 1 49 2 i

SAHA [sasaNmome

Oppsctunity Lives Here



Director of Const. Services
Hector Martinez
PG21 197001

Project Manager Il
Marvin Williams
PG 17 202043

Admin Specialist Il
Beverly Mohedano
PG6 509068

Construction Project
Manager
Michael Lopez
PG 15 266002

Construction Project
Manager
Jesus Castillo
PG 15 266004

Construction Project
Inspector
Richard Zepada
PG 13 259003

Sustainability Liaison
Beth Keel
PG 14 277001

Construction Project
Inspector
Douglas Peck
PG 13 259002

B R e S
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CONSTRUCTION SERVICES & SUSTAINABILITY

Administrative Specialist II
Construction Project Inspector
Director of Construction Services
Construction Project Manager
Maintenance Superintendent
Sustainability Liaison
Project Manager Il

Subtotal of Construction Services:
Trasnfer of Positions to Public Housing:
Maintenance Superintendent

Subtotal of Transfers:

Position Count

Currently Currently
Filled with  Currently Filled vs.
Budget for Budget for SAHA Filled with 2019

Pay FYEEnding FYEEnding Employees Temps Budgeted

Grade 2018 2019 Variance 2018 2018 Positions
6 1 1 0 1 0 0
13 2 2 0 2 0 0
21 1 1 0 1 0 0
15 2 2 0 2 0 0
15 1 1 0 1 0 0
14 1 1 0 1 0 0
17 1 1 0 1 0 0
9 9 0 9 0 0
15 0 -1 -1 . 0 0
(1] -1 -1 1 0 0
9 8 -1 10 0 0
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27- Housing Asst. Spec. |

1- Housing Asst, Spec. (I

12- HQS Inspector

2- Inspections Manager

2- Manager of AHP

2- Quality Assurance Inspector
4~ Sr. Housing Asst. Spec.

S- Community Mer. |

7- Commurdty Mgr. It

2- Community Mgr. lll

2- Community Megr. IV
44- Client Svce. Spec. |

3- Client Svce. Spec. Il

1- Maintenance Superintendent
12- Maintenance Supwr. Il
78- Mairtenance Tech
15- Poster

3- Sr. Maintenance Tech
1-Asst. Maint. Super.

1- Asst. Mgr. of Budgets & Financial
Resources

2- Compliance Analyst

1- Sr. EN/PIC Analyst

3- Ellite Systems Super User

1- Finandial Analyst

2- Housing Asst. Spec. |

1- informal Hearings Coordinator
1- Informal Hearings Officer

13- Mgr. of Data Integrity & Financial
Analysis

1- Mgr. of Admissions and Term.

1- Operations Supp. Spec.- AHP

1- Operations Supp. $pec-PH

1- Trainer

1- Wiait List Analyst

Director of Federal
Housing Programs
Brandee Perez
PG 21 288000
Admin Specialist it
Sarah Semo
PG7 509099
E&wﬁﬂ!ﬂ“ﬂ&:« Public Housing e M%olyco:m
£1 Positions 194 Pasitions o e
1
| |
Cperations Support Client Services
20 positions 14 positions
i - 7- Admin Specialist { i ) - . i
Aot 1 admin Specalitl b vliauon il 3 i Specar
3~ Asst. ;wﬂ of AHP 1- Asst. Dir. of ﬂ_.._-u., —v.I 1- Asst. Dtr. of FHP- Operations 1- Asst. Q-ﬂ’ﬁ Svcs, Mgr- AHP
1- Asst_Dir. of FHP- AHP Suppost 1- Asst. Clientt Svcs. Mgr- PH

2- Se. Customer Swe. Rep
8- Customer Svc, Rep,

SAHA
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYE Ending FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
ASSISTED HOUSING PROGRAMS
Administrative Specialist | 3 4 4 0 4 0 0
Administrative Specialist Il 6 3 3 0 2 0 1
Assistant Client Service Manager 13 1 1 0 1 0 0
Assistant Director of Housing Programs 19 1 o] -1 1 0 -1
Assistant Director FHP- AHP 19 0 1 1 0 0 1
Assistant Manager - AHP 13 5 5 ] 5 0 0
Manager of Assisted Housing 16 2 2 0 2 0 0
Client Service Manager 16 1 1 0 1 0 0
Compliance Analyst 1 2 2 0 2 0 0
Customer Service Representative 2 9 8 -1 7 1 0
Director of Federal Housing Programs 21 1 1 0 1 o] 0
EIV/PIC Analyst 11 1 0 -1 1 0 -1
Housing Assistant Specialist 1 8 28 28 0 27 1 0
Housing Assistant Specialist Il 9 1 1 0 1 0 0
Housing Quality Inspector 7 12 12 o] 11 0 1
Informal Hearings Coordinator 10 1 1 0 1 0 0
Informal Hearings Officer 1 0 1 1 0 0 1
Mgr Data Integ Finan Analysis 16 1 1 0 0 ] 1
Mgr of Admissions & Terminations- FHP 16 0 1 1 0 0 1
Inspections Manager 16 2 2 0 2 0 0
Operations Support Specialist 12 1 1 ] 1 0 0
Quality Assurance Inspector 10 2 2 0 2 0 0
Sr. Customer Servcie Representative 5 0 1 1 0 0 1
Sr. Housing Asst Specialist 10 4 4 0 4 0 0
Sr. Mgr. Of Operations & Financial Resources 16 1 0 -1 0 0 0
Trainer 10 1 1 0 1 0 0
Posltlon Count 84 84 (] 7 2 5
UNIFIED APPLICATION CENTER

Administrative Specialist | 3 1 1 0 1 0 0
Assistant Manager of Budget & Financial 14 1 1 0 1 0 0
Housing Assistant Specialist 8 2 2 0 2 0 0
Wait List Analyst 1 1 1 0 1 0 0
Position Count 5 5 0 5 0 0
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PUBLIC HOUSING

Front-Line Staff
Administrative Specialist |
Assistant Community Manager
Camenter-Make Ready
Client Service Specialist {
Client Service Specialist Il
Community Manager |
Community Manager |l
Community Manager Ili
Community Manager [V
HVAC Mechanic/Maint.
Maintenance Supervisor |
Maintenance Supervisor I
Maintenance Technician
Maintenance Technician-Make Ready
Painter/Maintenance
Porter
Senior Maintenance Tech
Subtotal of Front-Line Staff:

Central Office Staff
Direct Cost to COCC
Administrative Specialist Ii
Administrative Specialist Ill
Assistant Director
Assistant Client Service Mgr
Assistant Director- FHP- PH
Assistant Director of FHP- Operations Support
Asst. Maint. Superintendent
Community Manager |
Customer Care Specialist
EIV/PIC Analyst
Elite Systems Super User
Financial Analyst
Management Analyst-PH
Ombudsperson
Operations Support Specialist
Sr. Customer Service Representative
Sr. EIV Analyst

Subtotal of Direct Cost to COCC:

Transfer of Positions from Construction
Maintenance Superintendent
Subtotal of Transfers from Construction:

Position Count

Pay
Grade

3
10

15

Currently

Budget for Budget for Currently Filled vs.
FYE Ending FYE Ending Filled with  Currently 2019
2018 2019 SAHA Filled with Budgeted
Variance Employees Temps Posltions
7 7 0 7 0 0
1 12 1 10 a 2
1 1 0 1 o 0
44 44 V] 42 2 0
4 3 -1 3 0 0
4 4 0 4 0 0
8 7 -1 7 o 0
1 2 1 2 0 0
2 2 0 2 o 0
1 1 0 1 o 0
1 0 -1 0 0 0
11 12 1 12 (4] 0
71 71 0 60 9 2
4 4 0 2 o 2
1 1 0 1 0 0
15 15 0 13 2z 0
3 3 0 3 0 0
189 189 0 170 13 6
1 1 0 1 0 1]
0 1 1 1 0 0
2 0 -2 2 0 -2
0 1 1 1 0 0
0 1 1 0 1] 1
o 1 1 [ 0 1
0 1 1 0 0 1
1 1 ] 1 0 0
1 0 -1 1 0 -1
1 0 -1 1 0 -1
1 1 0 1 0 0
0 1 1 1 0 [
2 0 -2 0 0 0
1 0 -1 0 0 0
0 1 1 1 ] 0
0 1 1 0 0 1
0 1 1 1] 0 1
10 12 2 11 0 1
a 1 1 1 0 0
0 1 1 1 0 0
199 202 3 182 13 7
e
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Accounting

Diana Fiedler
PG21 133001
Admin Specialist Il
Arleen Richardson
PG 6 509066
il 1
Controfter Analyst I Budget Manager
LindaLe Aaron Sladek lrma Bazan
PG 19 PG 17 098005 PG18 118002
H )
| | |
Finance Advisor M_Nﬁﬂﬁ vaﬂhwmw Analyst Analyst | (Cost)
e W\Mnbz._. Britonica Mattt Tesia Muniz VACANT Priscilla Segovia —
PG 16 101008 PG16 101007 PG 14 098001 PG 14 099001
Acct Il (N.R) Acct It (FP) %:.ow-cmzm%ﬁmm_n.
— Pamela Badillo —  Jesus Degollado Transaction
PG13 134011 PG13 134021 el o
Acct 11 {N.2) Acct TTFR] Acct li {AP Lead) 3epmor Fayec]
- Nualnapa | Lee Ann Kristina Castillo Administrator
T Surapiboonchai Higginbotham el Griselda Rivas
PG13 134015 PG 11 134025 PG 13 248001
Acctll Acct 1 (FP) Acct | (A/P) Acct | (A/P)
— VACANT — Xiaodon Ye Vickie Tulley Alfred Salazar Jr.
PG13 134010 PG 11 134024 PG 11 134017 PG 11 134022
Acct Il (A/R)
Angela Garcia
PG 13 134013 v
S e s e s en e snnayanyseesedssaedine a e el e e e e ‘o alardle almren e S e e e e e e e W e e e T 1 - : m>=>_m>z>z.ﬂoz_°
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FINANCE & ACCOUNTING
Accountant |
Accountant Il
Accounting Supervisor
Accounting Supervisor- Transactions
Admin. Specialist Il
Analyst |
Analyst II
Budget Manager
Controller
Director of Finance & Accounting
Finance Advisor
Financial Reporting Manager
Senior Payroll Administrator

Position Count

Pay
Grade

11
13
16
16
6
14
17
18
19
21
16
19
13

Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019

FYE Ending FYE Ending Employees Temps Budgeted
2018 2019 Variance 2018 2018 Positions

2 4 2 4 1 -1

8 6 -2 5 0 1

3 2 -1 2 0 0

1 1 (0] 1 0 0

1 1 0 1 0 0

2 2 0 2 0 0

1 1 0 1 0 0

1 1 0 1 0 0

0 1 1 1 0 0

1 1 0 1 0 0

0 1 1 1 0 0

1 0 -1 0 0 0

1 1 0 1 0 0

22 22 0 21 1 0
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General Services Manager

Roger Garcia
PG 16 130001

Lead Custodian
Patrick Chapa
PG9 188001

Custodian
Nancy Herrera
PG1 615012

Records Warehouse
Assistant
Anthony Wells

PG4 512005

Mail Clerk
Manuel Lozolla
PG3 053003

Custodian
Debra Chavira
PG1 615003

Customer Sve
Representative
Emestina Guerra
PG2 587056

Administrative Assistant |
Antonia Gallegos
PG3 509097

SAHA |

Oppsrtunity Livas Hare

NIO



Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYEEnding FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
GENERAL SERVICES

Administrative Specialist | 3 1 1 0 1 0 0
Custodian 1 2 2 0 2 0 0
Customer Service Representative 2 1 1 0 1 0 o
General Services Manager 16 1 1 0 1 0 0
Lead Custodian 9 1 1 0 1 0 0
Mail Clerk 3 1 1 0 1 0 0
Records Warehouse Assistant 4 1 1 0 1 0 0
Position Count 8 8 0 8 0 0
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Director of Human
Resources
Janie Rodriguez
PG 21 735001

HR Business Partner 1l
Elton Lott
PG 14 NEW

HR Business Partner If
Ann McKinney
PG 14 NEW

Sr. Benefits Administrator
VACANT
PG 16 779000

HRIS Manager
VACANT
PG 16 914000

Recruiter
Andrea Gonzalez
PG 13 NEW

HR Admin Coordinator
VACANT
PG8 914001

HR Business Partner Il
Linda Rodriguez
PG 14 NEW

SAHA |sananmoNe

Opportunity Lives Hare



HUMAN RESOURCES

Sr. HR Generalist

Director of Human Resources

HR Administrative Coordinator

HR Analyst |

HR Assistant

HR Business Partner |l

HR Generalist |

HR Generalist Il

HRIS Manager

Recruiter

Sr. Benefits Administrator
Position Count

Currently Currently
Filled with  Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYE Ending FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
1 0 -1 1 0 -1
1 1 0 1 0 0
0 1 1 0 0 1
1 0 -1 0 0 0
1 0 -1 0 1 -1
0 3 3 0 0 3
1 0 -1 1 0 -1
3 0 -3 2 0 -2
0 1 1 0 0 1
0 1 1 0 0 1
0 1 1 0 0 1
8 8 0 5 1 2
SAHA |sananrono

15
21
8
10
7
14
10
12
16
13
16
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Director of Innavative
Technology
Jo Ana Alvarado
PG21 75%001
[T Applications Support
Analyst
John Hernandez
PG 13 763001
Manager of Software
“Systems Administrator *Network Support Analyst "Network Administrator *Systems Support Analyst D“_ou_:m:n
Deborah Canales VACANT Martin Hernandez Humberto Delgado Ronald Scott Glover
PG 15 757001 PG 13 755001 PG 15 756001 PG 13 754001 PG 18 764001
JDE
x_.un_ﬁru._ m.c_uvoz Administrator/Developer
Specialist Kevin Reinke
Luis Alonzo PG 18 762001
PG 11 766001
Business Applications
Developer
Hjal Frane
PG 16 760001
* Positions charged out to business units serviced.
-3
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYEEnding FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
Innovative Technology
Systems Administrator 15 1 1 0 1 0 0
IT/Application Support Analyst 13 1 1 0 1 0 0
Network Support Analyst 13 1 1 0 0 0 1
Systems Support Analyst 13 1 1 0 1 0 0
Technical Support Speicalist 11 1 1 0 1 0 0
Network Administrator 15 1 1 0 1 0 0
Position Count 6 6 0 5 0 1
Innovative Technology Administration
Director of Innovative Technology 21 1 1 0 1 0 0
JDE/Administrator/ Developer 18 1 1 0 1 0 0
Business Applications Developer 16 1 1 0 1 0 0
Manager of Software Development 18 1 1 0 1 0 0
Position Count 4 4 0 4 0 0

SAHA [AENTNe
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Director of Internal Audit

PG 21 743002

Auditor Il
Kathleen Dube
PG 13 103006

Compliance Auditor
Vanessa Herrera
PG 10 736007

Compliance Auditor
Karen Lopez
PG 10 736005

sasleis e s sldeaeanes analsensaiseresesssiediaasalealsaniasiaseiseaeslisalid sle sisaie s sl aiaeaaesniesieesaalels sTanEapE e sare e

Compliance Auditor
Darlene Gutierrez
PG 10 736006

Oppartunity Livas Here
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYE Ending FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
INTERNAL AUDIT

Director of Internal Audit 21 1 1 0 0 1 0
Auditor [l 13 1 1 0 1 0 0
Compliance Auditor 10 3 3 0 3 0 0
Position Count 5 5 0 4 1 0

SAHA |s2vese

Oppertanity Lives Hare



RE & Legal Officer
Timothy Alcott
PG24 811000

Attorney i
Benjamin Lugg
PG 21 254010

Admin Secretary Il
Public Information
Loretta Perez
PG7 504018

)
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYEEnding FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
LEGAL SERVICES

Administrative Secretary Il 7 1 1 0 1 0 0
Attorney il 21 1 1 0 1 0 0
Position Count 2 2 0 2 0 0

SAHA saene

Oppertunity Lives Hare




Director of Policy & Planning
Richard Milk
PG 21 279002

Grant Writer/Data Analyst
VACANT
PG 13 NEW

* % is paid by Choice Implementation Grant

v % v v sie e e e s iy e is oniw oais s s.e as saahae s seedessasalaieaiesdsdnesesiesa

* Management Analyst
Rosario Plascencia
PG 13 038801

GIS Analyst & MTW Program
Analyst
Sara Eaves
PG14 751001
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Policy and Planning
Director of Policy & Planning
GIS Analyst
Grant Writer/Data Analyst
Management Analyst
Position Count

Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019

Pay FYEEnding FYE Ending Employees Temps Budgeted

Grade 2018 2019 Variance 2018 2018 Positions
21 1 1 0 1 0 0
14 1 1 0 1 0 0
13 0 1 1 0 0 1
13 1 1 0 1 0 0
3 4 1 3 0 1

SAHA 82080

Oppertunity Lives Hare



Director of Procurement
Steven Morrando

PG21 157002
Contract Specialist Admin Specialist Il Assistant Director of Section 3 Coordinator
VACANT Lucretia Holloway MNQ__EMMH" VACANT
rles Bode
3
PG 13 151002 PG 6 509046 PG19 163001 PG 12 770001
Purchasing Agent Purchasing Agent
Patti Earnest Shayne Endres
PG9 168003 PG9 168001
....... s 8 e e s s £ BB e s S A e T R T e A e A SN P Ay
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYEEnding FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
PROCUREMENT
Administrative Specialist Il 6 1 1 0 1 0 0
Assistant Director of

Procurement 19 1 1 (0] 1 0 0
Contract Specialist 13 1 1 0 0 0 1
Director of Procurement 21 1 1 0 1 0 0
Section 3 Coordinator 12 1 1 0 0 0 1
Purchasing Agent 9 2 2 0 2 0 0
Position Count 7 7 0 5 0 2

Oppertunity Livas Here



Director of Communications
VACANT
PG 21 753001

Communications Manager
tarivel Resendiz
PG 16 066003

Digital & Social Media
Speciatist
VACANT

PG 13 291000

Web Administrator/
Graphic Design
Stephanie Castaneda
PG 12 037001

Intergovernmental &
Community Relations Mgr.
Emiliano Romero
PG 13 289000

b SAHA [aave

Oppertvalty Lives Hare



PUBLIC AFFAIRS
Communications Manager
Digital and Social Media Specialist
Director of Communications
Interngovernmental & Community Relations Mgr.
Web Admin/Graphic Designer
Position Count

Grade

16
13
21
13
12

Currently
Filled with Currently Filled vs.

Currently

Budget for Budget for SAHA Filled with 2019

Pay FYEEnding FYE Ending Employees Temps Budgeted
2018 2019 Variance 2018 2018 Positions

1 1 0 1 0 0

1 1 0 0 0 1

1 1 0 0 0 1

1 1 0 1 0 0

1 1 0 1 0 0

5 5 0 3 0 2

.
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RE & Legal Officer

Timothy Alcott
PG24 811000
Executive Administrative
...... Assistant
Donna Richard
PG9 078003
Director of Dev Services :
Lorraine Robles ~ b-v-- - 2
PG 21 286001
Financial Analyst Admin Specialist H
Jessica Bynum Sylvia Molina
PG 13 730001 PG 6 509091
Assist ﬁmm.ﬂnﬂ._.nunm m,nq Real Dev. Services Mgr Choice Neigh. Asst. Dir.
Homeownership David Casso Arrie Porter
~ loriHalt PG 18 174001 PG 19 737002
PG19 737001
RE & Homeownership.
Manager
anMo.u: Bell Project Manager | Construction Specialist Project Manager |
S dl Bernie Mancha Jaime Ramos VACANT
PG 14 202031 PG 12 262006 PG 14 202042
Housing Counslor
Rebecca Chagoy
PG8 405002

Nates
"Paid hy the Choice Grant
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REAL ESTATE SERVICES

Administrative Specialist It
Construction Specialist
Director of Development Services
Financial Analyst
Assistant Director of RE & Development
Assistant Director of RE & Homeownership
Asst. Director of Choice Neighborhood Pgm
Executive Administrative Assistant
Housing Counselor
Project Manager |
Development Services & Neigh. Revital. Officer
Real Estate and Legal Services Officer
Development Services Manager
RE & Homeownership Manager
Manager of Choice Neighborhood Programs*
Homeownership Coordinator
Subtotal of Real Estate Services:
Transfer of Positions to Executive:
Real Estate and Legal Services Officer
Subtoftal of Transfers:

Position Count

Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019

Pay FYEEnding FYE Ending Employees Temps Budgeted

Grade 2018 2019 Variance 2018 2018 Positions
6 1 1 0 1 0 0
12 1 1 0 1 0 0
21 1 1 0 1 0 0
13 1 1 0 1 0 0
19 1 0 -1 0 0 0
19 1 1 0 1 0 0
19 0 1 1 1 0 0
9 1 1 0 1 0 0
8 0 1 1 1 0 0
14 2 2 0 1 0 1
24 1 0 -1 0 0 0
24 0 1 1 1 0 0
18 0 1 1 1 0 0
13 1 1 0 1 0 0
17 1 0 -1 0 0 0
8 1 0 -1 0 0 0
13 13 0 12 0 1
24 0 -1 -1 1 0 Q
0 -1 -1 1 0 0
13 12 -1 13 0 1
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Chief Administrative Officer

Muriel Roder
PG 24 809002
Board Relations Manager Executive Admin Assistant Compliance Manager Fraud Investigator
Clementina Garcia VACANT Melissa Garza Lorraine Ferrell
PG 11 209003 PG9 078006 PG 17 084004 PG 10 209003

: e
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REGULATORY OVERSIGHT

Board Relations Manager
Compliance Manager

Executive Administrative Assistant
Fraud Investigator

Position Count

T I T T I R T R T R R R R T A S T B L R L SR B S

Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYE Ending FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
11 1 1 0 1 0 0
17 1 1 0 1 0 0
9 1 1 0 0 0 1
10 1 1 0 1 0 0
4 4 0 3 0 1
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Senior Manager of Risk
Management
VACANT
PG 18 769001

Risk Specialist
Jennifer Gonzales
PG 12 055002

SAHA |sAnaNene

“Oppestunity Livas Hare
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Currently Currently
Filled with Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYEEnding FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
RISK MANAGEMENT

Sr. Manager of Risk Management 18 1 1 0 0 0 1
Risk Specialist 12 1 1 0 1 0 0
Position Count 2 2 0 1 0 1

SAHA

SAN ANTONIO
HOUSING AUTHCRITY
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Director of Security
Domongo Ibarra
PG21 801003

Administrative Specialist Il
Michaela Fuller
PG 6 509087

Investigators
**Ppete Casias Il
PG ¢ 803001

Police Department Liaison
“* Scott Bell
PG 12 800001

** Part-time positions.

& B SAHA |z 2v0se
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Currently Currently

Filled with  Currently Filled vs.
Budget for Budget for SAHA Filled with 2019
Pay FYE Ending FYE Ending Employees Temps Budgeted
Grade 2018 2019 Variance 2018 2018 Positions
SECURITY DIVISION
Direct Cost to COCC

Administrative Specialist Il 6 1 1 0 1 0 0
Director of Security 21 1 1 0] 1 0 0
Police Department Liaison 12 1 1 0 1 0 0.
Position Count 3 3 0 3 0 0

SAHA |sananono

Oppartunity Livas Hare
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